[bookmark: _GoBack]Networking groups for young professionals
CREation is an inclusive property network that aims to join like-minded people together at the start of their career in property, offering free, interactive events and networking opportunities.  
 https://www.cre-ation.co.uk

BPF Futures is a networking and development group for junior professionals working in all areas of UK real estate. Building on the continued success and growth of the BPF Tomorrow’s Leaders Awards, this network represents a major step in our commitment to recognising the contribution of real estate’s future leaders, and supporting your professional development with the full breadth of our expertise and resources.
What does BPF Futures offer?
BPF Futures is a network for people with 10 years' experience or less working in the real estate industry. It is designed to provide its participants with professional development and networking opportunities that they won't receive elsewhere, drawing on the breadth of the BPF's reach across all corners of the real estate industry, as well as our unparalleled expertise on government decisions, thinking, and policies that affect our sector.
https://www.bpf.org.uk/membership/bpf-futures 

ULI’s Young Leaders programme is open to all real estate professionals under the age of 35 and provides professionals in the early stages of their career with a unique forum to network with their peers, gain exposure to senior industry professionals and continue their professional education and development.
ULI has over 700 actively engaged Young Leaders based across Europe, who regularly participate in a broad range of events from lunch-and-learn meetings and networking receptions to cross-border study tours and an annual summer school.
Membership for young leaders starts from as little as €135 per year and offers discounted prices to all of ULI’s events.
https://europe.uli.org/councils/young-leaders/

RE:WOMEN have a diverse membership base from across all areas of real estate: from investment to surveying, banks, law, architecture, planning, REITs, unlisted funds, private equity, asset management, recruiting and executive search, from small to large companies, from the private to public and third-sectors.
Our membership is open to ANYONE: senior executives, graduates, students, personal assistants, analysts, mid and senior managers. It is open to both women and men. DIVERSITY is at the heart of our community ethos and we thrive because we practice what we preach: EQUALITY!
https://rewomen.org 
Being an RICS student is free and can help you realise your potential by working to the highest standards of education at college or university. The study help and networking opportunities available to you as an RICS student helps you to not only excel in your course but gives you the support to take your first step to becoming a future leader of the profession.
https://www.rics.org/north-america/careers/rics-students/  

Women in Property creates opportunities, expands knowledge and inspires change for women working in the property and construction industry.
We believe that success and its rewards should be founded on merit and expertise, rather than gender. We actively seek an industry that is balanced, diverse and inclusive, so we nurture girls aspiring to a career in the built environment sector, as well as supporting those in ‘mid-career’ and at board level.
Our network links members to fellow professionals across sectors and across the UK.  We are multi-disciplinary, encouraging an exchange of ideas and sharing of expertise, often through our extensive schedule of best practice workshops, site visits, key note talks and social events.
Women in Property is involved in a number of industry projects and campaigns. In recent years we have contributed to the Lord Davies Report seeking to grow the number of women in UK boardrooms and commented on the HS2 Growth Taskforce report. We work with Women on Boards, to help promote their Boardroom Series amongst our membership. We have developed our own initiatives including growing the acclaimed Women in Property cross-discipline Mentoring programme and developing our 'Mid Career Taskforce', exploring diversity in the property and wider industry including training on Unconscious Bias. Most recently we have submitted our views to the All Party Parliamentary Group on Women and Work on Returners, Disability and in 2018 on Recruitment processes.
https://www.womeninproperty.org.uk 
REWIRE is part of EG’s mission to help rewire the real estate industry to create a more diverse sector that enables everyone, regardless of gender, race, religion, background, sexuality, disability or age, access to a career in the built environment.
Initially launched as a club for women of all levels and all disciplines across the real estate sector to engage with one another, to find and be mentors/role models, learn new skills, build confidence and most importantly, pay it forward, REWIRE is evolving to provide a platform on all diversity issues.
REWIRE is about recognising and empowering the under-represented in real estate so that the next generation entering the profession do not need special clubs. Our goal is for REWIRE to become redundant.
https://www.egi.co.uk/rewire/ 

For School and University

Property Needs You is a UK wide initiative that aims to work with young people, parents, teachers and careers advisors to help young people make the most out of the opportunities that the property sector could offer career wise. 
Changing the Face of Property is an initiative run by a group of the major property firms. Our mission is to work together to raise awareness of the great career opportunities available across the property professions.
http://www.propertyneedsyou.com/about/

The Pathways to Property initiative is a programme for Year 12 students in UK state schools and colleges who would like to find out more about a career in the property sector. 
Led by the Reading Real Estate Foundation (RREF) at Henley Business School at the University of Reading, the initiative is supported by leading real estate firms, the educational charity The Sutton Trust and a number of charitable trusts.
http://rref.henley.ac.uk/rref-what-we-do/rref_pathways_to_property.aspx


